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helped by these means to specify which means: 15
(17.9%) people answered that it could be any cream,
24 (28.6%) noted the effectiveness of moisturizing
creams in particular, 21 people (25%) noted other
means, such as corticosteroids, cream with vitamin
BS, anti-inflammatory ointments. Answers to the
question “Do you know how to reduce the risk of
dermatitis?” were as follows: 54 (37.5%) — yes, 31
(21.5%) — no, 59 (41%) — not sure. The respond-
ents use the following methods to prevent derma-
titis: reducing exposure to irritants, washing hands
without soap after contact with an irritant, hand skin
care, fabric gloves under latex gloves, use of nitrile
gloves instead of latex gloves and high-quality soft
antiseptics.

Conclusions. The survey showed that the major-
ity of healthcare workers have information about the
risks of contact dermatitis and are able to recognize
the symptoms of this disease, but the percentage
of people who use this knowledge in practice for
prevention is slightly lower. The problem of contact
dermatitis among healthcare workers is indeed wide-
spread, as most respondents wear gloves for longer
than 1.5 hours and treat their hands with an antiseptic
5 or more times a day. The most frequent location
of the rash was the skin on the palms and the back
of the hands, and the most common symptoms were
itching, redness, and pain upon contact With the ir-
ritant. It was found that among the irritants that can
cause contact dermatitis, antiseptics are in the first
place. When symptoms appear, very few respondents
seek help from a doctor, most try to cope on their
own, using moisturizing creams, vitamin products
or anti-inflammatory ointments. For the prevention
of contact dermatitis, moisturizing creams and hand
washing after contact with an irritant are most popu-
lar, and there are also cases of using additional fabric
gloves under latex ones, or replacing latex gloves
with nitrile ones.

PHARMACEUTICAL
APPROACHES TO MINIMIZING
ANTIBIOTIC RESISTANCE

Sara Ashshak
Scientific Supervisor — Stepanova O. A.

Odessa National Medical University,
Odessa, Ukraine

Antibiotic resistance poses a serious threat to
global health, leading to an increase in unresolved
infections, complications, and mortality. According
to the World Health Organization (WHO), antibi-
otic resistance is one of the top ten global threats
to humanity. Analytical data shows that in 2019,
over 5 million deaths were associated with bacterial
resistance to antimicrobial drugs, including direct
causality in 1.27 million deaths. It is projected that
by 2050, antibiotic resistance could lead to the loss
of up to 10 million lives annually. The Ministry of
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Health of Ukraine notes that half of patients taking
antibiotics do not require such treatment, while one-
third of them use antibiotics to treat viral infections.

Ukraine has joined the Global Antimicrobial
Resistance Surveillance System established by the
WHO in 2015 and is actively implementing neces-
sary changes to address this issue. According to the
order dated August 3, 2021, No. 1614, every health-
care facility, regardless of ownership, is required to
implement an infection prevention system, adminis-
ter antimicrobial drugs, and establish an infectious
disease control department. As part of this initiative,
the position of a clinical pharmacist is being intro-
duced into the staffing table.

Pharmacists play a crucial role in preventing an-
tibiotic resistance by providing proper information
to patients regarding the correct use of antibiotics,
discouraging self-medication, and raising awareness
about the need for appropriate use of these drugs.
Pharmacists can also participate in monitoring and
controlling antibiotic prescribing programs, promot-
ing the rational use of these agents.

ALITY CHANGE MANAGEMENT AS
A FACTOR IN THE DEVELOPMENT OF
A PHARMACEUTICAL COMPANY

Meshmash Hind
Scientific Supervisor — Yaschchuk I. S.

Odesa National Medical University,
Odesa, Ukraine

Modern pharmaceutical companies operate in
the conditions of global competition, where supply
prevails over demand, and consumer demands for
product quality are growing. This places additional
requirements on the development process: on the one
hand, it complicates development, and on the other
hand, it creates favorable conditions for innovation
and change.

The pharmaceutical environment, which dynam-
ically evolves, requires continuous adaptation and
can become the basis for achieving a leading position
when a new technology or product emerges. Chang-
es for pharmaceutical enterprises are becoming a
constant phenomenon and a necessary condition for
ensuring competitive advantages, increasing market
value and integrating enterprises into the global
economic context. That is why it is important for the
pharmaceutical industry to find new strategies and
improve existing change management tools.

After the analysis of literary sources, we came
to the conclusion that the effective implementation
of changes is impossible without their management.
Change management means the process of the tran-
sition of the enterprise from the current state to the
desired future, which includes forecasting the impact
of the management system and takes into account the
interaction of both the internal and external environ-



ment at all stages of preparation and implementation
of changes.

Analysis of existing approaches to change man-
agement proved that they do not always meet the re-
quirements of the change situation in terms of speed
and proactive nature of the response to changes and
lead to haste only in half of the cases. This requires
an alternative approach to management where more
emphasis is placed on forecasting and planning
for change. Thus, it can be confidently stated that
this direction is relevant for future research, since
ensuring the development of the enterprise through
the implementation of changes should occur with
the help of creating an appropriate change manage-
ment mechanism. This mechanism is a complex of
financial, organizational, analytical, informational
and methodical support, the systematic use of which
contributes to increasing the effectiveness of change
management in the development process of a phar-
maceutical enterprise.

DEVELOPMENT MANAGEMENT AND
FUNCTIONING MANAGEMENT IN
PHARMACEUTICAL COMPANY

Ziti Badr
Scientific Supervisor — Yaschchuk I. S.

Odesa National Medical University,
Odesa, Ukraine

Establishing the right strategic direction for each
pharmaceutical institution and ways to strengthen its
competitive position is a rather responsible task, as
it determines the priorities of its activities for a rela-
tively long period. Therefore, it is extremely impor-
tant for the managers of pharmaceutical companies
to carefully approach the process of developing and
implementing their own strategy, taking into account
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the influence of numerous internal and external fac-
tors, in order to ensure a balance between economic
and social development goals.

At the first stage of our research, we analyzed
foreign and domestic research on the management of
competitiveness and development of pharmaceutical
organizations. After analyzing them, we concluded
that despite the widespread use of the concept of
“development management”, there are still no clear
characteristics and definitions of the concept. In the
management of the organization, management of its
functioning and management of development should
be distinguished, since they have different objects,
and accordingly, their tasks and ways of solving
them will be different.

We have also established that any activity related
to development management can be carried out on
the basis of different strategies. In order to improve
your approach, you need to be able to distinguish
it from others, understand its advantages and dis-
advantages. However, the closer the management
is to the system-targeted one, the more potential it
has to ensure the effectiveness of the organization’s
development. In parallel with the generalization of
scientific research on the problems of managing the
development and competitiveness of pharmaceutical
establishments, there is a need to study the peculi-
arities of pharmaceutical companies as objects of
management.

As a conclusion, we can note that it is a deep
understanding of the differences between these
concepts that will enable pharmaceutical companies
to respond in a timely manner to changes in the
business environment, ensure the formation and
development of competitive advantages, and make
the most of their own strategic potential, which in
turn will contribute to increasing consumer loyalty.



Aopaamsn K. I 26
Arb6am M. O. 67
Axcenenko A. B. 32
Anexceenxo A. I'. 20
Ammmos JI. P. 69
Apabamxu /1. P. 30, 31
Apaxensn JI. C. 15

ba6enko B. C. 47
Bbannikosa B. /1. 44
Beminceka A. A. 55, 69, 71,78
buctpuns E. P. 61
Bigurok B. K. 30, 31, 31
Bonnmypisceka M. P. 17
bommnua T. M. 84
Byraenko A. P. 53
bymunko C. E. 4
Byniraii H. C. 32, 89
Bypnaxosa A. 0. 12

Bapaga C. B. 30, 31
BactesinoB M. P. 6, 24
Bactesnos P. C. 3
Bactesnosa JI. P. 21, 31
Badni B. 37
Becenoscrka €. 10. 42
Bemikoa M. J1. 77
Buxpecr B. O. 39
Bizinceka I. P. 9
Bosnecencekuit M. C. 46
Bonaxosa I. C. 8, 65
Bomnkosa K. O. 40

laiimyxoBa A. B. 12
lambapsan . €. 71
l'acanoBa I’ b. 72
l'acanosa H. b. 72
I'eopriy O. C. 54
['mibko B. O. 62
I'mymenxo €. €. 14
I'maroBcbka l. 1. 50
T'onuapyk M. A. 102
Topaittayk K. O. 35
T'opomko M. B. 80
T'otko 1. C. 81

IMEHHUI ITOKAKYNUK
INDEX

I'pabapuyk . M. 3
I'pomko €. A. 79
I'yceitnora JI. 1. 72

Hanunens J1. C. 66
Hanimosa I'. O. 59
Honro3ssra 1. P. 42
Honpns B. M. 38
Homnenko B. B. 11, 29
Hpoxenko M. B. 68

€ropenxko O. C. 30, 32

3apiBusk . 1. 10
3Banuyk K. 10. 7

IBanoBa A. M. 83
Inmpuenxo A. A. 11

Kasynenxo H. A. 60
Kazanu JI. A. 17
Kaniniuenko E. 47
Kamenceka C. C. 100
Kapix B. I1. 13
Kupumok A. O. 24
Kucins K. 1. 87
Kip’axosa /. A. 66
Kipuenxko A. B. 16, 100
Kmnmanosa O. K. 25, 76
Ko63ap €. C. 72
Koganenxko O. P. 41
Kosrynsik K. C. 45
Kozak A. O. 43
Koiidpman /1. O. 50, 54
Konowmiens I1. B. 27
Konomiituenxo FO. B. 59, 84
Konneba A. A. 83
Kopmesniok A. O. 4, 25, 53
Koctenko I'. B. 28
Kocrina K. O. 76
Koctpomina A. O. 100
Kotmsip A-T. 3. 59
Kpagmosa A. M. 60
Kpamap A. M. 70
Kpamapenxko C. P. 19

104

Kpuxrenxko /1. I. 26
Kyzpmin 4. B. 101
Kymmip B. B. 58
Kymmip B. B. 74

Jlesina O. O. 21
Jleonora A. O. 65
Jlucrok B. 1O. 68
JlutBunko /1. B. 28
JIuxonmin H. O. 63
Jlorynosa E. M. 81
Jlro6aper A. 89
Jlro6apens O. B. 51, 87
Jro0unk B. O. 65

MaxkcumoBchkuii /1. B. 49
Mamnumea A. C. 5, 73
Mawmenos I. C. 57
Mangpaxu O. C. 45
Manpgpuxos T. 1. 26
Maneruu M. 1. 5

Martromenko C. II. 18, 19, 20,

22,73

Marmikieceka C. O. 102
Menenencoka I, []. 62
Muiias M. M. 77
Mingak A. O. 7, 51, 88, 100
Mipi6sta H. C. 64, 100
MopryH A. B. 61
Moprynosa €. O. 77
Mynsap B. B. 78, 84
Myntsn A. A. 16
Mypanosa K. O. 14
Mskimes O. €. 55, 103

Henpsixina H. O. 82
Hwxkankisceka B. 85
Hirpenkyn B. B. 8, 20
Him IT. M. 21
Hogocromnos O. 1. 64

Oo6pyu A. C. 34
Osepuyk A. C. 77
Omypko M. A. 23



[Tanpuenxo M. M. 79
[Mactyxos O. O. 10, 31, 32
IlenexoBuu €. €. 27, 53
ITenisau K. C. 56

Ilepsax M. II. 31, 32
[epenurina €. B. 61
[lepenenuus A. B. 88
ITepuuk A. O. 22, 56
[Muporosa A. C. 77
[ImetrnroB B. B. 32
[Tmoxotriok B. I1. 65
[Totiuenko I. O. 36
ITomroxoBuu O. 1. 83
ITonsxora P. I'. 74
[Ipu6onosens K. O. 31, 32

Pasinkin O. C. 85
Pamkora A. M. 41
Peypxo A. II. 49
Pubanka /1. O. 49
Pynenxo O. B. 60
Pycpkux O. O. 54
Psa6ennka O. J1. 30, 32

Cabar A. A. 30
Cabpam M. B. 35
Camodanos A. 67
Ceinepcoka O. I 6, 52
Cnobonsa M. O. 100
Cnpora /1. B. 86
Cob6omnesa 0. C. 63
Copoxka C. 47
Copoxka C. JI. 64
Cromsip A. B. 100
CrosnoBa /1. 1. 25

Crponceka A. C. 37
Cycmosa O. 1. 64, 100
Cyxenxo A. K. 44

Tanabko 1O. O. 83
Tapan M. C. 57
Tinma €. O. 76
Tkauenxo O. T. 32
Tonoposa A. A. 13
Tonoposa O. 1. 38
Tydexui A. B. 26

Onyn O. M. 34

Xamxku 1. 1. 90
Xomoc O. C. 53

Yaban €. M. 43
UYepnenxo A. O. 40
UYucrskosa B. P. 76
Uynpuna I. O. 54

ITamosanosa A. JI. 11, 29
[apadanenko P. P. 39
[Humyiit 1. A. 23
Hxingep K. A. 101
lnaitnep K. C. 82
Iernos I. A. 30, 31

SAnoBuyk E. 10. 52
SApemenko A. B. 9

Aneeq Akhtar Buch 92

Hiraji Rime 96

105

Huliieva V. 97
Kolotvina L. I. 91
Korkhova A. S. 95
Kovpak A. V. 93

Laribi Mariem 97
Levchenko O. 93
Loienko N. 97

Maslii 1. 93
Meshmash Hind 98
Mezahdia Younes 91
Mohd Adnan Azhar 96

Monika Malgorzata
Bialoszycka 81

Nabeel Mukri
Kizhakkevalappil 96

Myakishev Oleg 94

Perchyk A. O. 91
Pustova N. 97

Rotar Oleksandr 93

Sara Ashshak 98
Sheeza Khan 95

Volkonsky V. O. 92

Zaffer Ali 94
Ziti Badr 99



3MICT

«Kpyrmuit ctimy, mpucesuennii 100-piadto

3 mHA HapomkeHHs nmpodecopa HO. JI. Kypaka

“Round Table”, Dedicated to 100th Anniversary of Birth of

Professor Yu. L. KUrako .......cccooiiiiiiiiiii et 3

Cekuisl CyCIbHUX 1 TYMaHITapHUX HayK,

¢inocodii Ta comiaNbHOT MEAUIIMHN Ta MEHEIXKMEHTY OXOPOHH 3]I0POB’ s

Section of Social Sciences and Humanities, Phylosophy,

Social Medicine and Health Care Management..............cccoeeeeeieereeniienieeneeneeneenieenieens 8

Cexkirist MOPQOIOTIYHNX HAYK
Section of Morphological SCIENCES ........cccviivieiieiiciicieete et 19

Cexkirist Gi3ionoriYHUX HAYK, MEAMYHOI Oioiorii,

0i0(hi3uKHN Ta MEIUYHOI anaparypu

Section of Physiological Sciences, Medical Biology,

Biophysics and Medical EQUIPMENt........coceeriiiiiiiiniiieieeeeeeeeeee e 24

Cekuist papmaxonorii i ¢papmanii
Section of Pharmacology and Pharmacy ..........c.ccccevevvveiiniincieeieniesiecie e 34

Cexisg Teparii Ta CiMEHHOT METUITMHI
Section of Therapy and Family MediCing ...........cceeevievieieiieeieeiecrecre e eve e 43

Cexuist HeHpOHAYK
SECION OFf NEUTOSCIEIICE ....ceoeeeeeeeeeeeeee e e e e e eaaaeeeeeaeeeeeeeserereseeeeeeees 49

Cexuis xipyprii
SECHION O SUIZETY ..evvieevieiiieiieit ettt ete et e et esb e et e ssbessbesssesssesssesssesssesssesnsesnses 59

CexkIrist akyIepcTBa, TIHEKOJIOTI Ta ypoJIorii
Section of Obstetrics, Gynecology and Urology .........cccveecveeeviieniiieniierieeciieeiee e 66

Cekuis emigemionorii, iHQeKiitHux,

LIKIpHO-BEHEPUYHHUX XBOPOO Ta Prusiarpii

Section of Epidemiology, Infectious,

Skin and Venereal Diseases and Phthisiology .......c..cccceceevinininiiinininiininnceiccens 71

Cexuis meaiatpii
SECHION OF POAIAITICS ..vvvvveeeeeeeeeeeeeeee ettt e e et e e e e e s eeeaaeeeeeessseareeeessenaans 76

CexItist cTOMaTOJIOT i1
SECtION O DENLISTIY ...vviiiiiiiiiicie ettt rte et eete e et eeereestaeessseessbeeesseeenseeens 81

Cexkuis ¢iznuHoi peadiniTauii, CHOPTUBHOT MEAULIUHH,

BaJICOJIOTi] Ta Tiri€eHu

Section of Physical Rehabilitation, Sports Medicine,

Valeology and HYZIENE.......cccuevuiiiriiriiiiiieieneniteteee ettt 83

MynbTHAMCIUILTIHAPHA aHTJIOMOBHA CEKITist
Multidisciplinary English SECtion ..........ccoccvieiiiiieiiieiieiicieeie et 91

Cex1iisi CHMyMSIIHHAX METUIHAX TEXHOIIOTIN
Section of Simulation Medical Technology ...........ccccoevieiiiiiiiiiiiicceeeeeee 100

IMeHHMUY TOKaXKIUK

106



JJIS1 HOTATOK

107



HayKOBe BUJAHHA

CYYACHI TEOPETHUYHI TA TIPAKTHUYHI
ACHEKTH KJIHIYHOI MEIUIINHA

JJI51 3100yBaviB 0CBIiTH
APYroro (MaricTepcbKoro) piBHs

HayxoBo-npakTuyHa KoH(}pepeHIlist 3 MizKHAPOIHOI y4acTIO,
npucssiuena 100-piuuio 3 qusa Hapoxkenns FO. JI. Kypaka

25-26 xBitHs 2024 poky
Te3u nomoBineit

Bunanua MoxHa 3HalTH
B perio3utopii OfechKoro HalioOHAIFHOTO METUYHOTO
YHIBEpCUTETY 3a nocuinanusaM https://repo.odmu.edu.ua

Enexrponne suganns. @opmar 60x84/8.
VM. apyk. apk. 12,47. 3am. 2817.

OpecpKkuil HalllOHATTBHAN MEAWYHUH YHIBEPCUTET
65082, Oneca, BanixoBcbkuii Ipos., 2.
ten: (048) 723-42-49, dpakce: (048) 723-22-15
e-mail: office@onmedu.edu.ua
CainourBo cy6’ekra BuaaBHruoi cipasu JIK Ne 668 Bix 13.11.2001






